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SUMMARY OF NATIONAL REPORTS

BY REGION AND BY COUNTRY

 (Item 2.b on the agenda)


Pursuant to the mandates adopted 
 by the CIM Executive Committee, the summary, by country and by region, of the national reports submitted by the principal delegates is presented to the twenty-ninth regular meeting of the Assembly of Delegates of the Inter-American Commission of Women.


This document includes the national reports received by the Permanent Secretariat by the deadline set by the Executive Committee.

SUMMARY BY REGION

ANDEAN REGION

Reporting countries:   Bolivia, Ecuador, Peru, and Venezuela (all subjects); Colombia (violence)


The legal and political status of women has improved in the Andean region during the last two years.  All reporting countries currently have equal opportunity laws, decrees, or plans.  Pursuant to the provisions of the Inter-American Convention on the Prevention, Punishment, and Eradication of Violence against Women, the “Convention of Belém do Pará”, ratified by all reporting countries, laws on domestic violence and sexual harassment have been passed or are close to passage, or penal codes have been reformed.  The positive effects of laws on quotas or quota provisions are beginning to be felt, although there continue to be few women in senior positions within power structures. 


Institutional strengthening in the area of women’s issues is equally evident.  Machinery has been created to develop policies and programs in this area:  the Ministerio de la Mujer y el Desarrollo Social [Ministry for Women and Social Development] in Peru; the Instituto Nacional de la Mujer [National Women’s Institute] in Venezuela; and the Consejo Nacional de la Mujer [National Women’s Council] in Ecuador.  A Foro Político de Mujeres [Women’s Political Forum] (Bolivia) and two special women’s commissions in national Congresses (Peru and Bolivia) have been created. 


In the area of education, the region has similar enrollment rates for men and women in elementary and secondary education, although school enrollment rates are lower in departments as opposed to municipalities in the countries’ rural areas  Some countries report that there are higher rates of enrollment in higher education for women than for men.  Illiteracy rates among rural women continue to be the highest for all groups, in all countries.  Several countries report that action has been taken to eliminate sexism and discrimination in education programs.


All countries report that special programs are being developed to improve women’s general and reproductive health, with particular attention to teenage mothers.  A major effort is being made to incorporate the gender perspective into health policy throughout the region.

The most widespread and persistent problem reported by the countries is poverty.  In general, more than 50% of the region’s population lives in conditions of poverty.  The situation is worse in rural areas, in some places affecting 94% of the population.  The low level of female jobs, the gap in salaries between men and women, and the high percentages of self-employed female workers, typical of the informal economy and underemployment, are evident.  All countries report that their governments have directed social investment towards the most disadvantaged populations. 

CARIBBEAN REGION

Reporting countries:  Antigua and Barbuda, Belize, Jamaica, Guyana, Saint Lucia, and Trinidad and Tobago.


Institutional strengthening of machinery to promote women was one of the priorities of the region’s governments.  Most governments have restructured and amplified national institutional machinery, and a great effort is being made to incorporate the gender perspective into state policies. 


Violence against women received attention during the last two years.  For the most part, the reporting countries have ratified or acceded to the Convention of Belém do Pará.  Laws on sexual harassment are being promoted and laws on domestic violence have been amended or the corresponding regulations drafted.  One country has held awareness workshops for men on the subject of violence, and in general action has been taken designed to sensitize the population and to assist victims of violence. 


In the area of leadership, a slow but sustained advance is reported, with significant, though isolated, appointments of women to pertinent positions.  In general, women’s representation at the highest levels continues to be scant.  Two countries (Guyana and Trinidad and Tobago) have set up leadership institutes to ensure implementation of programs designed to meet requirements in this area.


In the Caribbean, as in the rest of the Hemisphere, women are among the most impoverished groups.  Rates of unemployment and underemployment are higher for women than for men, and there is a high percentage of self-employed women workers.  There is a substantial percentage of female heads of household.  Governments are taking steps designed specifically to improve of the condition of women.  Some countries mention the need to provide credit as a basic step to increase women’s participation in the labor market. 


Cultural and social factors are barriers to progress towards gender equity and equal opportunity, and programs that contribute to changing attitudes must be included in the education process.  Actions must also be taken to assist generally in sensitizing and raising awareness of men and women in this area.

CENTRAL AMERICAN REGION: MEXICO, PANAMA AND THE DOMINICAN REPUBLIC 

Reporting countries:  Mexico and Panama  (all subjects); Nicaragua (violence) 


In this subregion, progress has been reported in implementing national women’s plans and programs and in strengthening national institutional machinery.  In Mexico, as a result of the Programa Nacional de la Mujer [National Women’s Program], women’s offices in the states and municipalities have proliferated, liaisons with the General Coordinator in each Ministry have been created, and programs designed specifically for women have been conducted in several cities.


In Panama, the Plan de Acción Mujer y Desarrollo [Plan of Action for Women and Development] is in full implementation stage.  In 1997, The Ministerio de la Juventud, la Mujer, la Niñez y la Familia [Ministry of Youth, Women, Children, and the Family] was created as the institution for making and implementing gender equity-related social policy and there are government mechanisms for women in several ministries and institutes, including a women’s institute in the University of Panama.  Special mention must be made, due to its scope and large-scale funding, of the US$20 million agreement to promote equal opportunity in Panama concluded with the European Union within the framework of the Plan of Action.  It includes six projects:  public policy and gender, non-sexist education, gender methodology, empowerment and civic participation, sensitization, and the media. 


Most of the subregion’s countries have ratified the “Convention of Belém do Pará” and have passed laws on domestic violence.  In some countries, national plans and programs on violence have been proposed or drafted, and programs on the subject of violence designed to sensitize and train members of the various professional organizations in the health, education, and administration of justice sectors, and the public, are being developed; in Mexico, the training and sensitization project was financed jointly by the CIM Seed Fund and the United Nations Children’s Fund (UNICEF).  In Panama, the government and civil society have worked together to create a national network for violence against women and a women’s shelter.


Regarding women’s participation in politics, in Mexico, between 20 and 30% of candidates in the 1997 elections were women.  Currently, 17% of Chamber of Deputies and Senate seats are held by women, although in the states, less than 10% of Chamber seats are held by women.  Panama has approached the problem through a law establishing quotas (Law No. 22), passed in 1997, that requires that 30% of female candidates make up the slates for party office or public office.  This law will be implemented in the 1999 elections.


Projects approaching poverty from a gender perspective have been undertaken. They address women’s disadvantage in access to employment, their lack of stability in employment, and the lack of benefits for the poorest segment of the employed female population.  Panama has directed its action essentially at promoting access to land for rural women, and has included a leadership strengthening component for rural women leaders that it is being implemented with support from the Agencia Española de Cooperación Internacional [Spanish International Cooperation Agency]. Mexico is participating, in collaboration with the International Labour Organization, in the tripartite project “More and Better Jobs for Women in Mexico” to promote the creation of employment throughout the country.  It is also implementing various financing programs to enhance the productive capacity of women, especially the most disadvantaged, and to incorporate strategies for financial support aimed specifically at female microentrepreneurs.


A common concern in the area of education is elimination of sexism in schools.  Panama will take action through a related segment of the non-sexist education project.  In Mexico, the Secretaría de Educación Pública [Public Education Ministry] is designing a methodology to identify and eliminate stereotypes, sexism, and discrimination against women in the pictures and content of educational texts and materials.  Mexico also reports that several remedial programs have been conducted to redress the educational deficits of the most disadvantaged groups, of which women form a large part.  In rural areas, a program is providing financial support to girls and boys to prevent girls from leaving elementary and secondary school.

THE SOUTHERN CONE REGION

Reporting countries:  Argentina and Chile 


The reporting countries state that various plans of action to achieve equal opportunity for women have been implemented in various areas. Chile implemented the Plan de Igualdad de Oportunidades para las Mujeres 1994-1999 [Women’s Equal Opportunity Plan 1994-99], which will facilitate public policy design and govern action to promote women, and created a tripartite equal opportunity commission for working women.  Since 1998, Argentina has had a Plan for Equal Opportunity in Work to design and implement plans and programs that promote equal incorporation of women in employment and has announced the implementation of a federal women’s plan, which promotes organized training of women in the new management and information technologies.  In Argentina, to strengthen the status of women, a Subscretaría de la Mujer [Women’s Secretariat] was created within the Ministerio de Relaciones Exteriores, Comercio Internacional, y Culto [Ministry of Foreign Affairs, International Trade, and Worship].


In the legal area,  mention must be made of the Housewive’s Retirement law (No. 24,828), passed in Argentina in 1997, which enables women to participate in the social security system.   A Domestic Employment Law to legitimize and institutionalize household work is currently under study.  Chile reports the persistence of inequities in law for married women in terms of the administration of common property.  A law that gives the same rights to legitimate, and natural and illegitimate children was recently passed in Chile, and a draft constitutional amendment that establishes equal rights for women and women’s right to dignity, and draft laws on sexual harassment and the prohibition of pregnancy examinations for the hiring of women are currently under study.


In the area of women’s participation in power structures and decision-making, Argentina reported that in the 1997 elections, thanks to implementation of the 1990 law establishing quotas, 30% of Chamber of Deputies seats were filled by women.  Chile reports that since the 1997 elections, 8.9% of seats in the National Congress have been held by women.


In the area of eradication of poverty, both countries report a low rate of economic participation among the poorest female sectors, due in part to their relatively heavy family responsibilities, child care, and household work.  There are extremely high rates of unemployment in the group of poor economically-active women.  Chile reports that between 1994 and 1996, the percentage of poor women fell from 28% to 23.5%,  although there is evidence of “hard core” poverty, of which a significant proportion are women.  It has been impossible to reduce this percentage within the framework of existing policies.  Women’s monthly income continues to be lower than that of men.  Governments have focused their efforts on employment training programs designed preferentially for female heads of household, support programs for temporary female workers in the agricultural export sector and rural women, job reinsertion programs, community service programs that provide temporary work for female workers, and maternal and infant health programs.  In Argentina, the Comisión Especial de Deuda Social [Special Commission on Social Debt] of the Senate has promoted initiatives that give special attention to the situation of women and their microenterprises.


Both countries have ratified the “Convention of Belém do Pará” and passed laws on intra-family violence.  In addition, centers and programs for care in cases of violence and violence prevention, and violence prevention networks, as well as registers of associations and nongovernmental organizations providing assistance have been established.  Training activities on the subject for public officials and information and public awareness campaigns have also been conducted.  In Chile, a sustained increase in the reporting of violence demonstrates the effectiveness and acceptance of these measures.  Nonetheless, note must be taken of the need to strengthen and extend existing machinery.  In Argentina, the Women’s Directorate of the Secretaría de Promoción Social [Social Welfare Secretariat] of the Buenos Aires Municipal Government will install a special telephone line for girls and female adolescent victims of family violence.

SUMMARY BY COUNTRY

COUNTRY:  Antigua and Barbuda

I. GENERAL ASPECTS

· The Plan of Action for Women in Development for the Directorate has been upgraded to a Plan of Action for Gender and Development.  Critical issues of concern for 1998-2000 are: gender and the economy, political participation and empowerment, legal and human rights of women, education and training, health in the family, violence against women, women and the media, the role of family in the environment, women and poverty, and unemployment and underemployment.

II. JURIDICAL, POLITICAL, AND SOCIOECONOMIC SITUATION

· In 1995, a revised National Policy for Women was presented to the Cabinet.  The Policy ensured equal rights and opportunities to women, and prohibited gender-based discrimination.  Its basic objectives are: to ensure equal access of women to resources such as credit, opportunities, rewards and benefits; to promote the active participation and involvement of women in the development process as equal partners with men; to ensure that women’s rights are recognized as an indivisible part of universal human rights and to ensure that new institutional arrangements are put in place to remove discrimination in domestic spheres, in educational systems and in the labor market.

· The Convention on the Elimination of All forms of Discrimination against Women has been ratified.

· A research program is being conducted to determine the number of persons who are employed, unemployed and underemployed.

· The government is presently putting in place several programs to achieve the alleviation of poverty in the country.

III. MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· No specific information was included.

EDUCATION

· No specific information was included.

WOMEN’S PARTICIPATION IN POWER AND DECISION-MAKING STRUCTURES

· The Hon. Prime Minister Hon. Lester Bird appointed a woman as Speaker of the House, another as President of the Senate and two others as Senators: a Parliamentary Secretary as responsible of Gender Affairs and another Senator responsible for Trade and Labor Union.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The Gender Affairs Division has advocated the implementation of legislation to combat sexual harassment, domestic violence and incest.  The first legislation involving sexual offenses against women has been passed by the Parliament of Antigua and Barbuda. 

· The goals of Belém do Pará have been sought after through educating, training and sensitizing key persons, agencies and judicial and administrative bodies about the issue of domestic violence:

-  Workshops and media programs have been held to make women aware of their 

      rights.


-    The general public has been reached through programs on radio and television.

-  The government is in the process of identifying and setting up the training of law officers, public officials and persons located within the administration of justice.

National MEchanism for the Advancement of Women

· The Directorate of Women’s Affairs has been upgraded and renamed the Gender


 Affairs Division.

· It is presently reviewing the laws pertaining to women generally.

FUTURE ACTIONS

· To improve the quality of life of families by:


- pursuing with more intent the reorientation of social values and self, together

 with a reassessment of society’s awareness of gender equity. 


- assuring the commitment of women leaders in eliminating structural impediments to equality, negative attitudes, and discriminatory laws and practices.

· Recommendations for future action in the area of violence include:


- creating a legal aid service to assist women who are subject to violence 


- establishing a shelter/center for battered women 


- creating a crisis hotline 


- specifically targeting the abuse of disabled women, the elderly and the very young.

COUNTRY: Belize

I. GENERAL ASPECTS

· Significant progress has been made during the last two years by the Department of Women’s Affairs (DWA), with the support of Non Governmental Institutions (NGOs), to advance the empowerment of women; however, many challenges must still be faced.  There’s a need to foster and strengthen strategic alliances with Government, NGOs and International Agencies.

· Law review, public education programs and provision of services continue to be the principles used in accomplishing the directives of CIM.

· The National Women’s Commission (NWC), working closely with the DWA, has embarked on several lobbying initiatives. These have resulted in law reform, public awareness and information for interventions by Government and NGOs.

II. JURIDICAL, POLITICAL, AND SOCIOECONOMIC SITUATION

· A Poverty Alleviation Strategy and Action Plan have been developed in which women continue to be the primary focus of skills training and income-generating programs.  Initiatives such as the Social Investment Fund (SIF), the Youth Start Plan (YSP), the Basic Needs Trust Fund (BNTF) and the Sustainable Human Development Project are part of this Plan.  With the evolvement of the Micro-enterprise component of the SIF, it is anticipated that women will have access to credit at lower interest rates, and realistic repayment plans.

· A National Health Plan 1996-2000 was adopted in 1997 based on the life cycle and gender approaches to the provision of health services.  Its goals include: 

-  90% of women and men having access to family planning information and services;

-  65% of women and men using contraception;

-  90% of women and men having access to information and services to prevent STD’s and HIV/AIDS;

-  Less than four children as the total fertility rate;

-  50% reduction in maternal mortality rates and domestic violence cases reported;

-  Provision of family planning services at all health facilities.

· More females than males are now enrolled at the tertiary level of the educational system, though male and female enrollment rates have not changed significantly at the primary and secondary levels.

· Women’s participation in politics is still primarily limited to campaigning and canvassing.

III. MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· CIM Seed Fund Project: With the acquisition of additional computers and sewing machines contributed by the CIM through the Seed Fund, the job-skills training program currently underway in Belize City is being expanded to the Corozal and Stann Creek Districts.  This Program will allow women to enter the job market or become self-employed.

· The IDB is funding a program that focuses on non-traditional skills training and is managed by the Center for Employment Training.  The DWA is on the management committee.

· The “Fe Rural” Project for rural women, recently approved by the First Ladies of Central America, will focus on training and income-generating activities. IICA will give technical support to a pilot project on hydroponics targeted to women in the Stann Creek District.

· The National Committee for Families and Children is drafting Day Care policy and Rules and Regulations manuals for day care operators and providers.  The Committee is trying to standardize day care provisions and make them more affordable for working parents.

EDUCATION

· DWA and NGOs provide educational sessions in health-related areas such as breast and cervical cancer, domestic violence, personal development and job training to the women of Belize.

· The DWA has undertaken skills training programs to provide teenagers, unwed mothers and adult women with the education and skills necessary for gainful employment.

· The DWA publishes brochures, pamphlets, newsletters and participates in radio and television programs to create a greater awareness of issues which are of concern to women.

· UNICEF and the Ministry of Human Resources recently launched “The Community and Parent Empowerment Project.”  The project will contribute to the understanding of roles in child rearing and will emphasize men’s participation in the sharing of family responsibilities.

WOMEN’S PARTICIPATION IN POWER AND DECISION-MAKING STRUCTURES

· More women are running for public office in this year’s general election. 

· The NWC is conducting research to identify the barriers or opportunities that women may encounter when vying for political positions.

· The NWC facilitated a forum for women as well as training for female political aspirants on key factors that are necessary for such participation. 

HEALTH

· The DWA and the Ministry of Health (MOH) have begun to implement a Gender Management System in the Health Sector - “A Quest for Equity” – in the context of the 1996-2000 health plan.  This experience will serve as a pilot project for the social and economic sectors.

· The National Women’s Commission (NWC) sponsored a comprehensive study on the health situation of women and girls, from infancy to adulthood.  Using the data gathered from the study, the Commission has been able to respond more effectively to women’s health concerns.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· With support from the “Women, Health and Development Project” of PAHO, a study to assess the effectiveness of the Domestic Violence Act was commissioned in early 1997.  It found a need for closer collaboration between the DWA, Health, Police, Family Court and NGOs.  Following the study, a task force was formed to develop a national response to domestic violence.  The Plan against domestic violence addresses four key areas:

-  Data Gathering- One form will be used by key agencies when cases of domestic violence are reported.

-  Support Services- A Peace Corps Volunteer is assisting with counseling, training counselors and forming support groups for victims.  There is now a counseling room at the Police Station.  The Government continues to support Haven House, a Shelter for Battered Women.

 -  Training- The DWA continues to facilitate sessions on domestic violence and sexual harassment with various sectors of the community.

-  Public Awareness- The DWA creates awareness of the issues through its ongoing programs and more targeted efforts during the observance of International Day to End Violence Against Women and International Women’s Day.

· The Sexual Harassment Act seeks to provide protection to persons in the workplace, in institutions and in places of accommodation.  Through seminars, employees and managers are encouraged to develop and implement policies on sexual harassment.

National MEchanism for the Advancement of Women

· The Department of Women’s Affairs (DWA) has undergone restructuring, now allowing for an officer in each of the six districts to implement programs for women.

FUTURE ACTIONS

· Belize will continue to work in the priority areas identified as a region and guided by plans such as CARICOM’s Gender Strategy, Commonwealth’s Plan, the Beijing Platform and the CIM’s Strategic Plan.

· Regional programs, such as the Network and Information System, will be organized and promoted.

COUNTRY:  Bolivia

I.  GENERAL ASPECTS  

· Over the last 30 years, Bolivia’s human development index has evolved significantly: life expectancy has increased from 42.7 to 59.7 years; illiteracy has declined from 43% to 18% and per capita income has risen from US$1142 to US$2510.

· Several laws and programs focusing on gender issues have been enacted; still, significant gaps in education, health, political participation, and wages still exist.  

· Since 1996, the situation has improved in terms of social investment and its impact on the quality of life of women, particularly in health and education.

· The government’s commitment and political will to promote the advancement of women is reflected in the General Plan for Economic and Social Development for 1997-2002, as well as in recent laws. 

· In the last two years, the following gender-based laws have been passed:

· Law for the National Agricultural Reform Institute, which establishes equal rights for men and women in the distribution, administration and ownership of land  (10-18-96)

· Law for Reform of the Electoral System Supplemental Legislation – Quota Law  (3-19-97)

-
Law to Amend the Criminal Code.  The term “mujer honesta” (chaste woman) was deleted from the code to allow punishment for crimes against all women.

· Executive Decree on Equal Opportunities, to promote and spur policies, actions and programs for equal opportunity between men and women, the strengthening of democracy and the fight against poverty.  (10-10-97)

· Executive Decree regulating the Law against Domestic Violence. (5-27-98)

II. JURIDICAL, POLITICAL, AND SOCIOECONOMIC SITUATION

· The  1994 National Plan for Prevention and Eradication of Violence against Women became a national strategy with the Law against Family and Domestic Violence (12-15-95) 

· WOMEN’S PARTICIPATION in the economy grew from 18% to 38%, due in part to the increase in urban poverty.  49% of women in the work force are self-employed, 33% are workers or salaried employees and 8% are domestic workers. The quality of female employment is relatively poor: women’s income in the labor market is on average one half of that received by men.

· 51.1% of urban residents and 94% of the rural population live in poverty. 

· Education is undergoing major changes that are evident in the significant reduction in the illiteracy rate.  At national level the indicators for men and women do not vary much, particularly in primary education.  However, in certain municipalities and in very poor areas, access to education by males and females differs considerably.  In the rural area, 50% of women and 23% of men are illiterate. 

III. MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· In 1996, the government began to invest more money in education and health programs in order to alleviate poverty.  Many of these programs benefit women and children.

· The Vice-ministry for Gender relations and Family Issues has begun to develop programs like the Pequeña y Micro Empresa Productiva, to teach women how to start small businesses.

EDUCATION

· Gender equality is being incorporated  into the National Education System through the Transformation Program of the Educational Reform Law:

· Training courses and workshops for  teachers and counselors are being promoted

· Bibliographical and reference materials on gender equity in education have been produced 

· Research has been done to help define strategies for incorporating gender equity as a basic  qualitative element in education

· The Department of Gender Affairs has developed the Program for the Prevention of School Violence (PPVE) to favor more democratic gender relations based on non-discrimination, nonviolence, solidarity and mutual respect.   PPVE is being carried out in all nine provinces with the expected participation of 90 establishments and close to 460 facilitators. 

· A ministerial decision to ban the expulsion of pregnant teenagers from public and private schools was passed.

WOMEN’S PARTICIPATION IN POWER AND DECISION-MAKING STRUCTURES

· The Women’s Political Forum was created in 1996 with the support of the Sub-Secretariat of Gender Affairs and the Coordinator for Women, to provide women in politics with a space for analysis and discussion of national politics, for building consensus and for forging public alliances.   The Political Forum was fundamental in the approval of the Quota Law.

· As a result of the Quota Law, the percentage of women in the Chamber of Deputies rose from 8 to 13% and in the Senate to 31%.  13% of the participants in local politics are women, but in the executive branch, only one of 14 Ministers is a woman and only 6 of 47 Vice Ministers are women.

· For the first time in the history of the country, a woman in now the head of a political party.

HEALTH

· The National Strategy for Sexual and Reproductive Health is being strengthened to coordinate the efforts of varied government, international, and non-governmental organizations working to improve health programs for women in Bolivia. 

· Maternity and Child Insurance was guaranteed to all pregnant women and their babies in Bolivia on May 24, 1996.  The infant mortality rate has since fallen to 48 per 100.000 live births.  In 1997, 40% of all births in institutions were covered by this insurance.

· The pilot phase of the 1997 Strategic Health Plan is being introduced in 11 municipalities throughout the country.  This plan envisages making the gender-based approach universal in all of its components and introducing basic health insurance to the country’s 311 municipalities. 

· As part of a project to prevent violence against women and girls, health services are being added to the multi-sector care model for violence in three medium-sized and then will be extended to 12 municipalities to become a public health program.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The Law against Sexual Harassment is now in the process of being approved.

· 36 integrated legal service centers have been established throughout the country as part of the National Plan for Prevention and Eradication of Violence against Women to deal with family violence. 

· The Brigades for the Protection of Women and the Family were created inside the National Police headquarters in the capitals of each Department.

National MEchanism for the Advancement of Women

· The Sub-Secretariat of Gender Affairs was upgraded and renamed Office of the Deputy Minister of Gender, Generational and Family Affairs.

FUTURE ACTIONS

· To extend the Program for the Prevention of School Violence (PPVE) to all school systems in the country.

· To improve support for women through training and follow-up activities in Integrated Legal Services and Brigades for Protection of Women and the Family.  

· To enhance Integrated Legal Services and to increase the number of these centers throughout the country. 

· To implement the Strategic Health Plan 1997, with a gender-based approach, in most municipalities throughout the country

· To extend the mother and girl-child violence prevention project to 12 municipalities, with the support of PAHO.

· To continue monthly training meetings for women parliamentarians and weekly forums for discussion of national issues.

· To incorporate a gender-based approach into environmental and natural resources policy.

COUNTRY:  Canada

I. GENERAL ASPECTS

· Status of Women Canada advises the Secretary of State (Status of Women) and is the federal agency responsible for women.  Status of Women Canada’s three priorities are women’s economic autonomy, elimination of systemic violence against women and children, and women’s human rights.

· Women’s issues fall under strictly federal jurisdiction, provincial-territorial jurisdiction, or a combination of both depending on the issue.

· The Canadian Government adopted the Federal Plan for Gender Equality in 1995.

II.
JURIDICAL, POLITICAL, AND SOCIOECONOMIC SITUATION

· Amendments to the Criminal Code between 1980-83 recognized that it is a crime for a man to sexually assault his wife and that assault of a spouse should be treated in the same way as the assault of a stranger.  In 1993, criminal harassment (stalking) was recognized as an offence.  (See Elimination of Violence for recent laws). 

· Women’s legal rights have been improved with the addition of sexual orientation as prohibited grounds of discrimination under the Canadian Human Rights Act in 1996, and the Law Reform Commission in 1997.

· More than half the Canadian paid labor force are women

·  Majority of bachelor degree graduates is women.

· Average yearly income for a woman (full-time position) is $30,130 vs. 42.488 for men.

· Self-employed women make up 37% of service occupations and 21% of sales.

II. MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF 

ACTION

ERADICATION OF POVERTY

Over the past two years, initiatives to support the elimination of poverty include:

· A new child support package to ensure a fairer distribution of resources to households with children when parents separate or divorce;

· A new National Child Benefits System that includes improved income support at the federal level and various forms of provincial assistance such as child care, drug and dental plans;

· An increased Child Care Expense deduction of $7000 annually for children under seven, and of $4000 annually for children age seven to 16;

· A new care-giver credit which will reduce federal tax by up to $400 yearly for Canadians providing care and support for family members who are elderly or disabled;

· The inclusion of questions on unpaid work, and dependent care in the 1996 Census for the first time and the implementation of a third detailed time-use survey this year;

· The development of Economic Gender Equality Indicators (EGEI’s) which provide benchmarks of women’s and men’s relative economic status and support gender-based analysis and public dialogue;

· Initiatives aimed at creating conditions that support women entrepreneurs in the area of loan assistance, business counseling, training and mentoring programs;

· Sending its first business women’s trade mission to Washington, D.C. (1997) 

EDUCATION

· Education is under provincial-territorial jurisdiction.  As of May 30, 1996 training was transferred to the provinces and territories.

· In 1996, Canada announced that the Natural Sciences and Engineering Research Council of Canada (NSERC) will fund five new regional Chairs for Women in Science and Engineering at Canadian universities.

· The government provides education, training programs and employment services for vulnerable groups, including women re-entrants into the work force. Initiatives which directly benefit women include: improved financial assistance for students with dependents, improved educational and childcare expense tax credits, Canada Millennium scholarships and increased support for youth employment.

WOMEN’S PARTICIPATION IN POWER AND DECISION-MAKING STRUCTURES

· As of April 1, 1998 there are 185 female judges on the bench (19% of 990).

· Two out of nine Supreme Court justices are women.

· Sixty-two women sit as Members of Parliament, 21% of 301.

· Eight women hold Cabinet positions, 22% of 36.

· Women hold 31 out of 104 Senate positions (30%). 

· 20% of legislators, CEOs and Chief Financial Officers are women.

· The Federal Employment Equity Act was designed, in 1996, to ensure equitable participation in federally regulated industries.  After its implementation in 1997 representation of women in key occupational groups has increased.  Women hold 23% of executive jobs, 31.7% of managerial positions, 49.5% of all federal jobs, account for 60% of new recruits and receive 57% of all promotions.  In some fields, however, representation is not as high: women make up only 11% of editors-in-chief and 18% executive television producers.

· Canada’s national political parties have designated funds to support women’s electoral participation and have set targets for a minimum percentage of female candidates (10-15%).

· There are over 700,000 women-led firms in Canada, employing 1.7 million Canadians.

HEALTH

· In 1996, the creation of five Centers of Excellence for Women’s Health was announced, where policy-based research on women’s health will be conducted over the next six years.

· A 1996 policy requires that women be represented in clinical drug trials and that clinical trials be composed of the same segments of society for which the drug was designed.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· Amendments to the Criminal Code to address violence against women:

· Introduced measures to restrict access to counseling records and other personal files to protect the privacy rights of sexual assault victims (1997);

· Strengthened the effectiveness of peace bonds in keeping abusers away from women and children (1994);

· Limited the abuse of intoxicants as an excuse for violence (1995);

· Introduced new laws to deal with child prostitution, child sex tourism, stalking, and  female genital mutilation (1997);

· Enacted tough new gun control legislation (Firearms Control Act, 1996), partly as a result of efforts by women’s organizations concerned about violence;

· Reformed sentencing to give greater recognition to victims’ concerns (1996);

· Improved the parole and corrections system to make it easier to detain sex offenders in penitentiaries until the end of their sentences.

· Consultation is under way to treat sexual harassment and other forms of violence in the work place under the Canada Labor Code.

· The Family Violence Initiative is involved in funding a network of research centers on family violence to help develop an SWC strategy to address violence against girls, with an emphasis on prevention.

· The responsibility of Human Rights is shared by the federal and provincial governments, thus, the federal government is consulting with provincial/territorial counterparts on the ratification of the Convention of Belém do Pará and the Inter-American Human Rights Convention.

FUTURE ACTIONS

· Hold a Canada-US Women’s Trade Summit in 1999.

· Integrate Economic Gender Equality Indicators (EGEI) into a larger social indicator project.

· Update EGEIs regularly.

· Develop partnerships between SWC and other women’s groups and community-based organizations.

COUNTRY:  Chile

I.  GENERAL ASPECTS 

· Since 1996, the status of women in Chile has continued to improve significantly, although certain obstacles remain.  

· The National Women’s Service (SERNAM), the agency in charge of the advancement of women, is implementing the 1994-1999 Equal Opportunity Plan for Women which includes proposals for legal reforms and measures to facilitate access and improve women’s positions in the labor market, to favor their participation in political life and in transferring knowledge, culture and information and to promote families as producers of equal rights and opportunities.

· The following two laws were passed during the last two years: The Law on Sunday as a Day of Rest (Ley de Descanso Dominical), No. 19.482, (12-3-96) and the Law Granting Special Leave to Workers When One of Their Children Falls Seriously Ill  (Ley que Concede Permiso Especial a Trabajadores en caso de Enfermedad Grave de sus Hijos), No. 19.505  (7-25-1997).   Bills currently in discussion are: an Amendment to the Civil Code which grants all children equal filiation rights, an Amendment that explicitly guarantees gender equality, a bill on sexual harassment in the workplace and a prohibition of pregnancy tests as a condition for hiring women

II.  JURIDICAL, POLITICAL AND SOCIOECONOMIC SITUATION

· Women make up 36.3 % of the labor force in Chile

· There’s been progress in reducing poverty and indigence.  According to the National Household survey (CASEN 1996), between the end of 1994 and the end of 1996, the proportion of poor households fell from 23.3% to 19.7% and the proportion of poor and indigent women dropped from 28% to 23.5%. The monthly income of working women is lower than that for men.

· 22% of all households are headed by women. 19% of them live in poverty 

· Despite some legal reforms, married women in Chile are still under a patrimonial system in which the husband has clear authority over the administration of communal property and the children.

III.  MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· The government has called for expansion of the Job Training Program for Poor Women, preferably female heads of household, coordinated by SERNAM and executed by the municipalities and Ministries.

· A program aimed at improving the social and working conditions of female temporary workers in the agro-exporting sector was developed.  In the 1997-98 period, 127 childcare centers for female temporary workers were in operation in 75 communes.

· A tripartite committee on Equal Opportunity for Women in the Workplace has been in operation since 1995, at both the national and regional levels.

EDUCATION

· The Ministry of Education has tried to increase awareness on gender issues through pamphlets, courses, and workshops.  Training has been carried out to eliminate sexism in educational material and curricula and discriminatory practices by teachers.  A line of work has been developed with universities to incorporate equal opportunity into the curricula of different areas of specialization, primarily in education.

· The Ministry of Education held 27 training workshops for local management teams and 224 Seminars on Emotions and Sexuality for educational authorities, families and children, to discuss the emotional and sexual problems of adolescents that result in early pregnancies.

· Within the framework of the Plan of  Equal Opportunity for Women and Men, male and female government workers have been trained to implement a gender perspective in policies, programs and procedures

· CIM Seed Fund Project: To promote a better relationship between parents and schools and encourage the participation of fathers, SERNAM and the Ministry of Education co-organized a seminar entitled “Family-School dialogue – Creating Opportunities for the Participation of Parents”.   

WOMEN’S PARTICIPATION IN POWER AND DECISION MAKING STRUCTURES

· In the 1997 parliamentary elections, 15 women were elected to seats in the National Congress- two to the Senate and 13 to the Chamber of Deputies.  These figures represent only 8.9% of the 168 legislators. Women occupy only 10% of political positions.  At the local level, of a total of 2126 councilmen in 1996, only 13.7% were women.

· Women have high levels of representation in local community organizations (37% in managerial positions in neighborhood councils in Santiago, 29% of which are headed by women).

· As part of the design of policies for rural women, Proposed Policies on Equal Opportunities for Rural Women have been formulated. 

HEALTH

· The Program to Prevent Teen Pregnancy is developing a comprehensive prevention model that includes initiatives on emotional, sexual and public health education. This project is carried out jointly by SERNAM and the Ministries of Education and Health.

· The Ministry of Health is considering a single primary health care card for women, proposed by SERNAM

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The Law on Domestic Violence (1994) has caused an increase in the number of complaints by women, which shows that it is being used as a legal tool for protection and punishment.

· As a follow-up to the Law, two studies were conducted to identify its effectiveness and the obstacles and difficulties associated with it. The results of a domestic violence survey conducted between October 1996 and January 1997 found that adult women, whose average age is 38, file most complaints.  Of these women, 58.6% are married or common-law wives, who have been in a relationship for an average of 15 years. 73% of the women who filed a complaint said that the situation of violence improved thereafter; the remaining 27% said that is did not bring about the expected changes.

· There are currently 19 centers and 111 care and prevention programs and 145 institutional networks for the prevention of violence throughout the country.

· The “Without Violence-between Men and Women -Life is Better” campaign, to sensitize public opinion and media representatives to the issue of domestic violence, began in 1997 and will be ongoing until 1999.

FUTURE ACTIONS

· Formulate ideas and proposals to increase the CIM’s visibility in the inter-American system.

· Bring about closer coordination and ties with intergovernmental and non-governmental organizations that deal with women’s issues.

COUNTRY:  Colombia

I.  GENERAL ASPECTS

No specific information was included.

II.  JURIDICAL, POLITICAL, AND SOCIOECONOMIC SITUATION

· Law 248 of 1995 ratifies the Convention of Belém do Pará.

· Law 294 of 1996 is for the Prevention and Punishment of Domestic Violence. 

· Law 360 of 1997 modifies the Criminal Code with respect to crimes against sexual freedom and human dignity.

· Law 387 of 1997 adopts methods for the prevention of forced migration, the care, protection, consolidation and socioeconomic stabilization of internal migrants displaced by the violence in the Republic of Colombia.

III.  MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

No specific information was included.

EDUCATION

No specific information was included.

WOMEN’S PARTICIPATION IN POWER AND DECISION-MAKING STRUCTURES

No specific information was included. 

HEALTH

No specific information was included.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· In 1996, the National Office of Equality for Women began a group of activities to prevent and reduce violence against women.

· These activities included:

· the creation and organization of an inter-institutional committee for the “Revision of the Procedures for the Care of Victims of Sexual Assault.”

· the revision of International Humanitarian Rights to implement actions to protect women against rape in situations of armed conflict.  It has also trained officers to guarantee the rights of the victim and elaborated a strategy for preventive

· The National Office, the First Lady of Colombia and the Ministry of Justice and Law formed the Committee for the Fight against the Trafficking of Women and Children to prevent and punish sexual exploitation, abuse and trafficking.   

· Dissemination campaigns have been carried out to promote the economic, social, cultural, political  and reproductive rights of women 

· In 1997, the Office of Rural Women of the Ministry of Agriculture, with the support of the National Office of Equality for Women and the Colombian Institute for the Well-being of Families began the project for the Prevention and Care of Women and Families in Situations of Armed Conflict.

· The National Office held national and regional demonstrations for peace, including regional and national Town Councils meetings for peace.

· Several research works on the theme of violence against women, financed by the Direction, have been used as inputs for the proposals and projects targeting integral care of women victims of violence. 

FUTURE ACTIONS

No specific information was included.

COUNTRY:  Ecuador

I. GENERAL ASPECTS

· The situation of women must be analyzed in the light of Ecuador’s acute economic crisis during the biennium.

· Significant progress has been made in the legal field.  The new Constitution which entered into force in August 1998 recognizes a number of women’s rights beyond those already recognized: equality without discrimination of any kind, the obligation of the State to adopt measures to combat violence against women, equal access for men and women to natural resources, the inclusion of women in gainful employment, reproductive rights for women workers, protection for women heads of household and widows. The State has an obligation to implement equal opportunity policies.

· By Executive Decree, a National Council of Women (CONAMU) has been established as a ministerial body responsible for issuing public policies in favor of women.  The Council is implementing the Equal Opportunity Plan.

· The Prevention of Violence to Women and Families Act was approved in November 1995. 

II. JURIDICAL, POLITICAL AND SOCIOECONOMIC SITUATION

· The acute economic crisis has impacted mainly on the poorest segments of the population. 

· 60% of the population currently live in poverty – 20% in conditions of indigence.  Poverty is acute in the rural areas where the poor account for 85% of the population compared to 43% in the cities

· Unemployment and underemployment rates are respectively 13.8 and 53.5%.

· From the population data, it may be concluded that approximately 4 million women live in poverty and 1 million in indigence.

· Women represent 39.4% of the economically active population, 32% of the employed population and 68% of the unemployed population.  The majority of women work in the services sector.

· By constitutional provisions there are no educational restrictions for women. Illiteracy among women is 6.6% in the cities and 24.5% in rural areas.

· Middle School attendance is equally divided among men and women. In higher education, more women than men are enrolled in some fields of study.

III.  MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· CIM Seed Fund Project: A Women’s Training Center was constructed and fitted with seed funding from the CIM to provide job training services to low-income women.


EDUCATION

· NGOs and the National Department on Women of the Ministry of Social Welfare are working to eliminate sexism from school textbooks and the media.

· They have also sponsored panels, seminars and workshops on gender issues.

· The Ecuadorian Committee for Cooperation with CIM (CECIM) has collaborated and published an investigation: “Women in the History of Ecuador.”

WOMEN’S PARTICIPATION IN POWER AND DECISION MAKING STRUCTURES

· For the first time in the country’s history, a woman held the held the office of Vice President of the Republic for a period of 19 months.  Two women candidates took part in the presidential elections of 1998, but did not reach the second round.

· In 1998, 16 women (13.2% of the total number of legislators) were elected to Parliament, the highest percentage in history.

· 5% of Governors and 9% of Provincial Council members are women.

· Percentage of women in the professional ranks of the Judiciary. 

· Higher Courts: 5 out of 173 judges, 14 out of 86 criminal judges, 10 out of 113 Criminal court members.

· Civil court judges: 27 out of 206 judges. 

· Labor law judges: 10 out of 20.

· Leasing law judges: all women.

· Transit Judges: 4 out of 14.

· Public Defenders: 3 out of 18.

· Foreign Service:

· Ambassadors: 3 out of 66

· Embassy ministers: 2 out of 6

· Counselors: 4 out of 47

· Diplomats: 45 out of 260

· Consular Officials: 6 out of 27

HEALTH

· With support from CICAD and the UNDCP, a National Program for the Prevention of Drug Abuse has been implemented.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The Criminal Code was reformed to comply with the stipulations of the Inter-American Convention to Prevent, Punish and Eradicate Violence against Women.  Sexual harassment has been classified as rape and has been defined in broader and more precise terms. Punishment for sexual crimes has been moderately increased.

· As a result of the Prevention of Violence to Women and Families Act, Commissions on Women have been established in several provinces and 13 more are being installed.

· Ongoing awareness and training programs for judges, prosecutors and elected officials: 

· Courses and Seminars conducted by the Judicial Officials Association.

· Continuous reporting by NGOs on women’s rights violations.

· The Association of Women Lawyers of Ecuador promotes continuous training on the rights of women. 

· Establishment of Family Courts.

· In pursuance of the CIM Action Plan, dissemination of the Belem do Pará Convention through workshops roundtables and seminars is a continuous activity.

· CONAMU has promoted programs in which various sectors of society work together to combat violence against women. 

· DINAMU designed a scheme for coordinating the actions of all organizations working on the issue of violence.

· CECIM set up two legal counseling offices in Quito, which provide legal and psychological counseling in cases of domestic violence.

· The National Police maintain a national office to attend to cases of violence against women.

· There are the following legal guidance centers: Ecuadorian Committee for Cooperation with CIM (CECIM), CECIN, Center for Attention and Support for Women (CEPAM), Ecuadorian Center for Women’s Studies and Research (CEIMME), Association of Women Lawyers (AMAE), Women’s Information and Support Center (CIAM) and Maria Guare.

FUTURE ACTIONS

· CONAMU is implementing the National Equal Opportunity Plan 1996-2000 and the Social Development Charter which seek to  reduce poverty, improve human capital and modernize the social sector

· Gender Awareness Activities are being developed in workplaces.

· CECIM is participating in: 

· the reform of the Criminal Code, the Minors Protection Code and matters related to criminal sentencing for sexual crimes.

· the creation of Family Legal Counseling Offices and extension to marginal areas.

· seminars to train facilitators in the prevention of drug abuse.

COUNTRY:  Guyana

I. GENERAL ASPECTS

· In 1997, political history was recorded when, for the first time, a woman was elected Executive President, the highest political office of the Co-operative Republic of Guyana. 

· The National Policy on Women was approved by Parliament in 1996 and a National Commission on Women and an Inter-Ministry Committee were established to support the work of the Women’s Affairs Bureau.

· A draft document on the National Development Strategy was prepared which included a chapter on Women and Development that was “mainstreamed through the gender lens.”

· The National Commission on Women submitted proposals to Parliament as it reviewed the 1980 Constitution in 1997.  These proposals aimed at ensuring the promotion and protection of women’s rights and their participation in the political system.

· Recently the National Commission on Women commissioned several Issue Papers on the Status of Women in Guyana.  During the period January to June 1998, Round Table meetings were held in order to examine the findings of the issues developed and influence program planning.

· Despite these legislative and administrative advances, however, gender equality is still unattainable in Guyana because of prevailing cultural and religious patterns and practices.

II. JURIDICAL, POLITICAL, AND SOCIOECONOMIC SITUATION

· In 1996 Guyana appointed a female Prime Minister, who was elected President in 1997

· The Constitution was reviewed and it was felt that the illegality of sex discrimination should be safeguarded and the issue of unpaid work should be addressed.

· Legislative Reforms in the late 1990s were:

· Medical Termination of Pregnancy Act, 1995- legalizes abortions where the provisions of the Act are followed.

· Domestic Violence Act, 1996- see section IV.

· Prevention of Discrimination Act, 1997- makes sexual harassment a criminal offense.

· Maintenance, 1997- describes the laws governing child support.

· There was an increase in women’s participation at the Local and Regional Government Administration in 1993.  One out of 6 mayors was female, while one out of 10 Regional Chairpersons was also female.  At the district level there were 64 female councilors as against 159 males.  In addition, 357 females served as councilors on the Regional Democratic Council as compared to only 170 males.

· The female employment rate increased by 13.2% between 1980 and 1992 as women became more active participants in the economy.

· Female life expectancy fell from 70.8 years (1987) to 65 years (1993), though it remained higher than the male life expectancy throughout the period.   

III.  MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· The Government established a Poverty Alleviation program (PAP) through the Women’s Affairs Bureau and a Social Impact Amelioration Program (SIMAP) which have provided training and support for women and their families.  

EDUCATION

· No specific information was included.

WOMEN’S PARTICIPATION IN POWER AND DECISION-MAKING STRUCTURES

· In 1998 women represented 5 out of 15 Magistrates, while the High Court has maintained 3 female Judges and 12 male High Court Judges. There’s been a slight increase with relation to 1994, when 3 out of 15 Supreme Court judges and 2 out of 14 Magistrates were women.

· In 1998, women comprised 13.3% of Parliament, down from 16.7% in 1993.  There are a total of 9 female members of Parliament.

· In June 1998, a woman was appointed as Governor to the Central Bank of Guyana for the first time in the country’s history.

· Other important positions currently held by women include: Company Secretary to the National Bank of Industry and Commerce, Secretary to the Treasury, Director General of the Ministry of Foreign Affairs, Chairperson of the National Trust and Permanent Secretary of Ministry of Water and Housing.

· A Training Program for Women in Political Leadership was organized by the Women’s Affairs Bureau (National Machinery).

· A Women’s Leadership Institute was established to ensure the implementation of programs to address the needs and issues of women and girls.

HEALTH

· Proposals have been made to adopt a holistic approach in the development of health policies because of the inter-related factors which make up the lives of girls and women.  One example of this approach was the intervention of the Commonwealth Secretariat to implement decisions made at the Commonwealth Secretariat Health Ministers Meeting to mainstream gender in the health sector.  A workshop was held with participating countries and  counterparts

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The 1966 Domestic Violence Act provides for civil remedies in the magistrates’ court in cases of domestic violence.  The Act applies to all members of a household and includes existing and former members of both legal and de facto families and persons in visiting relationships. Police and social workers can make applications on behalf of victims.

FUTURE ACTIONS

· In order to implement the programs recommended by the 1998 Round Table meetings, significant funds must be raised.

· As part of the National Plan of Action, the Documentation Center, which will provide resource materials on women and development, is being established.

· The focus of the Center and the National Machinery will be concentrated in the following areas. Women in Leadership and Decision Making, Women’s Legal Status, Women, Small Business and Management, Women and the use of the Media, Women and Health Issues, Women and Poverty, Women and Budgeting and Women and the Economy.

COUNTRY:  Jamaica

I.  GENERAL ASPECTS

· The Bureau of Women’s Affairs (BWA), the primary government monitoring agency for women’s affairs, has been mandated to ensure that gender issues are integrated into all policies and programs.

· A Commission on Gender and Social Equity was established in 1996.

· The 1997-2000 Strategic Plan of the BWA prioritized the areas of Institutional Strengthening, Violence against Women and Children, Poverty Eradication and Education and Training.

II.  JURIDICAL, POLITICAL, AND SOCIOECONOMIC SITUATION

· The 1995 Domestic Violence Act has been enacted.

· While women constitute fifty percent of the population, only ten percent reach the highest level of decision-making in politics and business:

· The number of micro enterprises operated by women has increased by 31% from 35,000 to 46,000.

· A growing number of females are now entering traditionally male dominated fields particularly in the area of construction.

III.  MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· A selected number of Parish Advisory Committees (PACs) were given support with the addition of new staff to the Project and Liaison Department.

· A number of pilot community based projects were established in the rural parishes of St. Thomas, Portland, St. Elizabeth and Hanover.  In addition, two new community groups were established in St. Thomas and Hanover.

· The BWA is working more closely with other government social service agencies such as the Rural Agricultural Development Authority (RADA), Social Development Commission (SDC), 4-H Clubs, etc., to sensitize them to issues concerning women.  The Executive Director of BWA is member of the Poverty Eradication Committee in the Office of the Prime Minister.

· Workshops on community development, domestic violence and women’s health issues have are being conducted throughout the country.

EDUCATION

· Training and public education programs to increase awareness on gender issues are currently being conducted to sensitize schools, communities, youth, churches, civic organizations and NGOs about violence against women and other gender related issues.

· Throughout the year several members of staff participated in a number of international and local training courses.  The areas of training include Gender Management System in Health, Women in Management, Computer Applications, Inventory Management, Secretarial Training and Poverty and Education.

· The Human Employment and Resources Training (HEART)/National Training Agency (NTA), the government agency responsible for vocational training, has now included a gender dimension in its training curricula.

· The Center for Gender and Development Studies (UWI Mona) offers a post-graduate degree in Gender and Development.

· The following are net enrollment rates by sex and age group:

Early Childhood (3-5)

M 83.1%

F84.1% 

Primary (6-11)


M94.7%

F92.7%

Secondary (12-18)

M61.5%

F65.5%

WOMEN’S PARTICIPATION IN POWER AND DECISION-MAKING STRUCTURES

· The Speaker of the House and the President of the Senate are both women, a precedent for Jamaica.

· Of  31 female candidates in the 1997 parliamentary elections, only 7 were elected

· Of 16 Cabinet Members, 1 is female.

· Of 16 Ministers in the Government, 2 are women.

· Of 60 Members of Parliament, 8 are women, an increase of one over the last

           election.

· Of 21 Senators, 6 are female, an increase of 2 over the last election.

· Of 11 Elected Junior Ministers, 1 is a woman.

· Of 16 Permanent Secretaries, 8 are women.

· Of 16 Mayors, 2 are women.

· Of 28 High Court Judges, 3 are women.

· Through the activities of the Jamaica Women’s Political Caucus, a number of political education programs have been pursued, these included:

· Training programs on aspects of political leadership

· Consultation with female politicians including parliamentarians and senators

· The conducting of public for a on women in decision-making

· The establishment of a campaign fund to assist with critical financing constraints historically faced by female politicians

· Training sessions

· The BWA coordinated gender-training workshops to enhance the awareness of the political and bureaucratic directorate.

HEALTH

· In 1998 a regional workshop on Gender Management Systems in Health was convened to sensitize participants to a gender perspective in health and to develop a framework for National Action Plans.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The BWA along with a number of women’s organizations are agitating for a Sexual Harassment Law to be passed.

· Justice System Workshops were held between April and August 1997 to sensitize key members of the legal system on the issue of Violence against Women.

· International Day against Violence against Women was observed on November 25, 1997. 

· Jamaica is presently carrying out discussions towards ratification of the Convention of Belém do Pará.

NATIONAL MECHANISM FOR THE ADVANCEMENT OF WOMEN

· The BWA has been relocated and restructured and its mandate has been consolidated to emphasize policy and public education rather than projects.

· International Women’s Day was celebrated in collaboration with government agencies and NGOs.  The theme was “Young Women: Challenges and Opportunities of their Times.”

· As part of the institutional strengthening process, the BWA hosted training workshops for the Jamaica Household Workers Association (JHWA), and co-hosted a regional strategy workshop on domestic workers of the sub-region.

REGIONAL STRENGTHENING

· CIM Seed Fund Project: Funding in the amount of US$74,000 was secured from CIM Seed Fund and the Canadian Regional Gender Equity Fund to establish a regional communication system among Women’s Bureaux in the CARICOM Region.   The United Nations Development Fund for Women (UNIFEM) has also contributed US$12,000 to assist in the development of a training manual for the project. 

FUTURE ACTIONS

· To develop a Gender Management system for Jamaica, targeting the Ministries of Health, Education, Justice, Finance Labor and Social Security.

COUNTRY: Mexico

I. GENERAL ASPECTS

· In constitutional terms, women have no legal limitations and the law considers them to have the same rights and privileges as men. 

·  In secondary legislation, however, some discriminatory precepts still persist.  The National Human Rights Commission carried out a comparison of federal and state regulations containing provisions regarding women and children, the Convention on the Elimination of all Forms of Discrimination against Women and the Convention on the Rights of the Child, as a basis for updating legislation at the federal level and in the 32 states.

II. JURIDICAL, POLITICAL AND SOCIOECONOMIC SITUATION

· In Mexico, 16 million people, (18% of the population) live in extreme poverty.  46.1% of households headed by women fall in this category, as compared to 67.9% of households headed by men.

· The female economically active population represents 32% of the labor force.

· Mexico, in cooperation with the International Labor Organization, is taking part in a tripartite project called “More and Better Jobs for Women in Mexico,”

· The Committee for Standardizing Job Competition in Community and Social Services was set up in June 1995 to address the needs of 11.5 million people, 45% of whom are women.

III. MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· The Mexican government has three fundamental objectives:

· The extension of basic municipal infrastructure through the use and decentralization of the Municipal Social Development Fund;

· The creation of job and income opportunities through the temporary employment and social enterprises programs financed by the Regional Development Fund;

· The development of individual and household skills through existing food and social services programs and implementation of the Education, Health and Food Program, (PROGRESA).

· In 1998 this Program is expected to cater to the needs of two million families living in extreme poverty.  Specific activities designed to support women form part of the following programs: The Women’s Program; PROGRESA; rural projects under the National Social Enterprise Fund (FONAES), the On your Word Credit Program.

· En 1997 the National Rural Women’s Network began to promote the integral development of the rural, indigenous and non-indigenous female population.

EDUCATION

· In the 1996-1997 school year attendance at primary schools rose to 7,547,900 boys and 7,102,544 girls.

· Almost 70% of the girls who successfully completed primary school went on to secondary school.

· In higher education, the female enrollment rate is 46%.

· The Ministry of Public Education is developing a methodology for identifying and getting rid of stereotypes and sexism in the content and illustrations in textbooks and Distance Education material.

WOMEN’S PARTICIPATION IN POWER AND DECISION MAKING STRUCTURES

· 25.4% of the candidates for the 1997 election were women.

· Following the 1997 elections, 87 women were elected to the Chamber of Deputies (17.4%), 21 women were elected to the Senate (16.4%). At State level, women held 135  (12%) seats in the Chambers of Deputies.

· 60 of 673 senior government officials are women.

· The Minister for Foreign Affairs and the Minister for the Environment, Natural Resources and Fisheries are women.

· Three women have been state governors.

· Women’s participation in municipalities has been weak.  In 1996 there were 83 female municipal presidents or mayors (3.7% of the total) and 1,908 women municipal government officials.

· In the Federal District, women head five of the 16 units.

· In 1997 both the Chamber of Deputies and the Senate installed Equity and Gender Committees. Some State governments are following suit.

· In the economic sphere, women are estimated to hold 12.1% of senior positions in private or public institutions and companies.  At the director, manager, or area administrator level, women’s participation is 19.8%.

HEALTH

· In October 1997, the health sector presented its National Program for the prevention and Control of Cervical and Uterine Cancer.

· In March of 1998 it began distributing a National Women’s Health Brochure to all women of childbearing age.

· In March it also published Official Mexican Regulations governing the prevention, detection, diagnosis, treatment, control, and epidemiological surveillance of cervical and uterine cancer.

National Mechanism for the Advancement of Women

· Since 1996, the body responsible for the advancement of women in Mexico has been the National Women’s Program.

· 23 state and 11 municipalities have women’s offices.

· The Mexican Cooperation Committee was installed, and its officers appointed in 1997.

· The institutions responsible for women in Mexico are National Women’s Program 1995-2000, Alliance for Equality (PROEM), the Office for Coordination of International Women’s Issues, the Program on Matters relating to Women, Children and the Family of the National Commission on Human Rights, and the Mexican Cooperation Commission.

 MIGRATION

· In the provinces, statistics show women migrating more than men, with differences also depending on age.  Women migrate most between the ages of 15 and 24.

· The Mexican government has set up the Integral Program for the Protection of Migrants. 

· The Mexican Committee for Refugee Assistance (COMAR) offers programs on education, health, training and production for immigrant women.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The Senate of the Republic approved the Convention of Belem do Pará in 1996.

· The addition of article 265 to the Criminal Code specifies that rape can take place between spouses or partners and punishes it with between eight and 12 years imprisonment.

· In December 1997, 91 local women deputies took part in the First Thematic Meeting of Women Legislators on Legislative Amendments regarding Family Violence.

· A National Program against Domestic Violence has been proposed.

· CIM Seed Fund Project: The General Coordination Office of PROEM is executing a project financed by CIM and UNICEF to raise sensitivity to the issue of domestic violence among members of the judiciary, prosecutors, agencies, NGOs, academics, police officers, etc.

· The Federal District and the states of Coahuila, Querétaro y Oaxaca have laws of an administrative nature governing treatment and prevention of violence within the family.

FUTURE ACTIONS

· Support for measures that will help guarantee women access to and stable positions at all levels and in all branches of the educational system.

· Guarantees for women’s access to integral health care services.

· Backing for efforts to combat poverty from a gender perspective.

· Guarantees that women’s labor rights will be respected and safeguarded, along with efforts to ensure their access to job opportunities and participation in the economy.

COUNTRY:  Nicaragua

I.  GENERAL ASPECTS 

· No specific information was included.

II.  JURIDICAL, POLITICAL AND SOCIOECONOMIC SITUATION

· No specific information was included.

III. MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· No specific information was included.

EDUCATION

· No specific information was included.

WOMEN’S PARTICIPATION IN POWER AND DECISION MAKING STRUCTURES

· No specific information was included.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· Domestic violence, which was considered as a personal problem is now considered as a social and public health problem.

· The Law of Reforms and Additions to the Penal Code proposed by civil society and the Nicaraguan Women’s Institute, contemplates the inclusion of security and protection mechanisms and legal recognition of psychological trauma. 

· Fourteen police stations for women and children were established to reduce and prevent high levels of domestic and sexual violence against women, children and adolescents.

· Civil society and institutions from the three branches of government worked together to elaborate a National Plan against Violence and to create the National Commission against Violence.

FUTURE ACTIONS

· No specific information was included.

COUNTRY:  Panama

I.  GENERAL ASPECTS

· In 1995, the National Counsel of Women and its Technical Secretary within the Ministry of Labor and Social Development, the National Department of Women, were created by Executive Decree.

· A Women and Development Forum was created in 1992 to bring together women of all walks of life to work together to shape the condition and situation of women in Panama.  Two years of work resulted in the National Women and Development Plan of Action, which is being implemented at present.   In 1996, a five-year Agreement on the Promotion of Equality in Opportunities in Panama was signed with European Union to support the execution of the major points in the Plan.  The US$20 million program consists of six projects: Public Policy and Gender Project, Non-sexist Education Project, Gender Methodology Project, Empowerment and citizen Participation, Project for Action against Violence and Sensitization and Social Communication Project.

· Panama has developed a strong institutional framework and there’s an evident political will to promote the advancement of women; nevertheless, “the status of Panamanian women may be… characterized as unequal and contradictory… their high educational levels and their extensive and social and political participation are not in keeping with their low salary levels or their absence from the highest reaches of power in all areas…”

III. JURIDICAL, POLITICAL AND SOCIOECONOMIC SITUATION

· Panama has made a considerable legislative effort.  Laws on equal rights in family matters, sexual harassment, domestic violence were passed in 1994 and 1995.  Last year, a quota law was also passed. (Law 22)  

· In 1995 the Panamanian population was 2.6 million, of which 49.4% were women.

· In 1996, 88.7% of the men and 79.9% of the women were economically active.

· The national unemployment rate until August 1996 was 14.3%, 20% of women and 11.3% of men were unemployed.

· Discrimination against women is worse in the rural area.  During the 1988-1993 period, only 27.8% of the 7,556 land titles that changed hands were given to women.

· In the 11 existing political parties, 48% of the membership is female and 52% male 

III.  MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· Projects for rural women currently being developed under the coordination of the Ministry of Agricultural Development include:

· Productive Agricultural Networks for Rural Women

· Rural Development with Gender Equity, with FAO support

· Strengthening Rural Women’s Leadership, with support from the Spanish International Cooperation Agency

· Darien Sustainable Rural Development 

· Sustainable Rural Development in Colon, Cocle and Panama Provinces 

· Improvement of School and Family Nutrition through Agro-forestry Systems

· Rural poverty and Natural Resources

· Expedited Support for Social Housing Program

· Joint Financing Program

EDUCATION

· Educational activities at all levels are being implemented as an adjunct to the Non Sexist Education Project, to be monitored by the Women’s Office of the Ministry of Education, the Women’s Institute of the University of Panama and the National Vocational Training Institute.  This project promotes the eradication of sexism in education and access to national education for women.

WOMEN’S PARTICIPATION IN POWER AND DECISION MAKING STRUCTURES

· The 1997 reform of the Electoral code established a minimum of 30% female contenders for candidacy within a party or within a regular election.  Some political parties have begun to amend their election rules or regulations to comply with the provisions of the Electoral Code.

· The Plan of Action’s Public Policy and Gender Project emphasizes the incorporation of gender perspectives into public policy and the institutional strength in application towards Women’s advancements.

· The Panamanian Equal Opportunity Program includes the Citizen Empowerment and Participation Project, which promotes women’s participation in mixed, or women’s grassroots organizations and their leadership capacities.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The First National Report on Violence Against Women - coordinated by the Women’s National Directive – will be submitted in 1998 to the Special Rapporteur on Violence Against Women of the United Nations Human Rights Commission.

· The national network to combat violence against women and the family presented a report on monitoring and evaluation of Law 27, with recommendations to make the law more effective.

· The National Women’s Directorate is promoting a campaign titled “A Life Free from Violence is our Rights”.

· Casa Albergue, a shelter for female victims of violence will soon be opened.

· Specific training activities regarding violence against women as a violation of human rights target officials of the Public Prosecutor and Police Commissioners.

· A brochure, “Where to Seek Help: A Guide to Services and Procedures in Cases of Violence against Women” (“..dónde buscar ayuda: guía de servicios y procedimientos en la Violencia Contra las Mujeres”), was published.

NATIONAL MECHANISM FOR THE ADVANCEMENT OF WOMEN

· The Ministry of Youth, Women, Children and Family was created in 1997. (Law 42). 

· There are thirteen governmental mechanisms for women:

· Six Governmental Offices for Women in the Ministry of Education, Ministry of External Relations, National Institute for Professional Development, Institute for the Training and Advancement of Human Resources, Panamanian Institute of Special Authorization, National Institute of Sports; Women’s Institute at the University of Panama. 

· Seven Programs and Unions in the Ministry of Labor and Development, Ministry of Health, Ministry of Farming and Livestock, Ministry of Political and Economic Planning, Institute of Natural and Renewable Resources, a Commission of Women, Children and Family, and a Legislative Assembly.

FUTURE ACTIONS

· Execution of the Panamanian Equal Opportunity program.

· Execution of activities in priority areas: institutional strengthening of national mechanisms for the advancement of women, violence against women, power and decision-making, communication and rural and indigenous women.

· Elaboration of a national policy on violence against women and an institutional system for dealing with violence against women.

COUNTRY:  Peru

I.  GENERAL ASPECTS

· During the biennium, actions and activities carried out by the State and organizations of civil society  resulted in an increase in women’s participation in socioeconomic and political activities

· In July 1998, the Ministry for Women presented the fourth report on the Convention on the Elimination of All Forms of Discrimination against Women

II. JURIDICAL, POLITICAL AND SOCIOECONOMIC SITUATION

· Peru has a population of 12,059,000 women, 71% of whom live in urban areas and marginal urban areas of Lima and other capital cities. Girls under 15 account for 36% of the female population.

· The rural fertility rate is still high, at 5 births per woman; the urban rate is 2.8 births per woman.

· Maternal mortality is 261 per 100,000 live births and in rural areas, 448 per 100,000 live births.

· At the International Labor Conference, Agreement 4 concerning night work for women and agreement 5 concerning underground work in mines of all kinds were signed, eliminating restrictions for women.

· In the 1995 municipal elections, only 3.2% of  provincial mayors and 3.6% of district mayors were women.

· In the 1995-6 Legislature, a woman was chosen as Speaker of the House for the first time in the country’s history.

III.  MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· The Micro-enterprise Development Fund (FONDEMI) exists to provide working capital and fixed assets for micro-enterprises and small business.

· There is a system of Technical Assistance and Training Bonds to enable micro-entrepreneurs to obtain access to technical assistance and training services.  40% of the beneficiaries are women.

· The Ministry of Agriculture’s National Soil Conservation and Watershed Management Project (PRONAMACHS) supports and promotes participation by women in watershed management through its three Programs: Soil Conservation, Forestry Development and Rural Infrastructure and Promotion.

EDUCATION

· The National Literacy program is one strategic component of the war on poverty.  There are 1,300,00 illiterate people in Peru and 72% of them are women.  The actions to eliminate illiteracy are being carried out by a network of 16,265 literacy promoters. The Ministry of Education is offering an intercultural bilingual literacy program in two departments, targeting 5,000 campesino women.

· The National WawaWasi program (community care homes) supports mothers and families who are unable to work because they lack childcare services.

· The Sexual Education Program has trained 16,439 teachers and created 7,914 educational centers. 

· Discrimination against girls through limited access to education has declined significantly.  School repeater and dropout rates in general have dropped sharply although the rate is higher for young girls and girls in their teens than for boys and adolescent males.

· The project Education for Life offers workshops on gender, reproductive health and family planning to women and adolescents.

WOMEN’S PARTICIPATION IN POWER AND DECISION MAKING STRUCTURES

· Law 26,859 (Election Law) establishes that women must represent at least 25% of the candidates on the roster for congressional elections.  Law 26,864 (Municipal Election Act) enacts the same provision at the local level.

· Four out of 17 chief prosecutors, 55 out of 173 federal prosecutors, and 289 out of 872 provincial prosecutors are women.

· As of June 1998, only one of 16 ministries is headed by a woman and 5 of 23 Deputy Ministers are women.  In addition, women head 11 of 70 decentralized public institutions.

National Mechanism for the Advancement of Women

· The Ministry for the Promotion of Women and Human Development (PROMUDEH) was established in October 1996. It has initiated the formation of a National Plan of Action for Women and Development.

· The Commission on Women, Human Development and Sports of the National Congress was created in August of 1996 on a permanent basis.  It proposes and disseminates the necessary legislation to protect women and enable them to assert their rights.

· The Office of the Special Defender of Women’s Rights was created as a body attached to the Public Defender’s Office in October 1996, to protect the rights of women as individuals.

HEALTH

· Laws regulating prenatal and postpartum rest for women and ensuring the rights of all children and adolescents were passed during the biennium.

· In February 1995, the Ministry of Health approved the 1996-2000 reproductive and family health program.  The goal of this program are to reduce maternal mortality to 100 per 100,000 live births, increase the use of safe, modern contraceptives to ensure an overall fertility rate of 2.5 births per woman, and to reduce the rate of perinatal mortality by 50% from 1995.

· The Ministry of Health initiated a Program of Basic Health and Nutrition in 1997 to reverse the high incidence of calorie and protein malnutrition.

· It also launched a major reproductive nationwide health program and strengthened existing sexual education programs. 

· With respect to health care, 67% of births in the last five years received prenatal care.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The consolidated text of the Domestic Violence Law (Law 26,260 – Ley de Violencia Familiar) was passed in June 1997 and in February 1998 the enabling regulations were also approved.

· Approximately 4,383 battered women in Lima opted to denounce physical abuse to the police.

· In the Legislature that concluded in July 1998, four sessions were held concerning violence against women.

· The Offices of the Defenders of Children and Adolescents was organized by municipalities, schools, parishes, NGOs and community organizations to protect children and adolescents against acts of violence, including family violence.

· CIM Seed Fund Project: A “Training Program on Family Violence and Women for women’s Police Stations and Specialized Police Units in Lima” was implemented with Seed Fund resources to improve awareness and raise the quality of services offered by police personnel in the 25 police stations of Metropolitan Lima. 

· With the enactment of the Domestic Violence Act, police stations staffed by policewomen were extended to the entire country.

· In March of 1997, PROMUDEH began offering “Ayuda Amiga” emergency telephone services for cases of domestic violence in Lima.


FUTURE ACTIONS

· To support and promote inter-sector and interagency coordination as well as proper channels and flows of information to rationalize and enhance human, technical, and financial resources.

· To promote interagency and inter-sector debate so as to draw up guidelines, regulations and mechanisms providing more guidance on shifting social investment and intervention to integral programs.

· To update and expand quantitative and qualitative information on the position of women in power structures and decision-making processes as a basis for policies and actions.

· To support the Regional Forums and the 1995-2001 Strategic Action Plan of the regional Action for Women in Latin America and the Caribbean.

COUNTRY:  Saint Lucia

I.  GENERAL ASPECTS

· The population growth rate showed a decrease of 1.2% from 1.9% in 1995.  Women continued to represent approximately 51.7% of the population, and 43.4% of household heads.

· In order to reflect a gender focus in its programming, the government has appointed a Gender and Development Committee that will eventually replace the National Women’s Machinery (NWM), and is in the process of formulating a Plan of Action.  

· Women are becoming more and more visible not only in economic life but also in the social and political life of the nation.  Notwithstanding, there are still many barriers to overcome in this change process.

II.  JURIDICAL, POLITICAL, AND SOCIOECONOMIC SITUATION

· The proportion of the population categorized as economically active adults is 59.4% of the population.  Women accounted for 44% of the employed labor force.

· The rate of job creation decreased by 1996, as reflected by the general slow down of the economy.

· Fluctuations in banana production hurt the incomes of rural women and forced them into diversification programs with low returns.

· The number of self-employed women, engaged in micro business has been increasing rapidly. 

· Poverty, unemployment, underemployment and inadequate housing are major factors in the prevalence of violence against women.  Women who depend on male partners for financial support may feel less able to leave an abusive relationship; poverty also contributes to forced prostitution of young girls; overcrowding in homes increases the vulnerability of young girls to sexual abuse; and men who have lost their jobs tend to become aggressive with their spouses and children.

· The support services for victims of violence are insufficient in terms of quality and quantity.

· The legal and rehabilitative measures in place to deal with perpetrators of violence are grossly inadequate and do not act as deterrents.

III.  MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· The government has launched several pilot programs aimed at women, children and the elderly.  Those programs include Community micro ventures, Child care/day care services to enable women to work and a Human Resource Development Center and will be implemented at both Ministerial and non-governmental levels.

· Focus will be placed on mobilizing self-help groups and the provision of credit and training in entrepreneurial skills for women and youth.

EDUCATION

· There exists some gender bias in the choice of subjects with more males selecting science subjects than females.

· The percentage of school dropout particularly at the Secondary level showed girls accounted for more than 80% of students who did not complete their school term.

· Enrollment for Adult Literacy classes shows a greater proportion of female attendance

· Family Life Education classes have been offered at the Sir Arthur Lewis Community College, including special classes for “Men Only” which promote male responsibility in family life and reproductive health.

WOMEN’S PARTICIPATION IN POWER AND DECISION-MAKING STRUCTURES

· In the General Elections (1997), two out of three women who contested were successful and for the first time, there are two women Ministers in the seventeen-member House of Assembly.

· St. Lucian women have been slowly moving to occupy top level positions including that of Head of State (Governor General), Ambassador to the OAS, Parliamentary Commissioner and two Permanent Secretaries among top administrative posts in the Civil Service.

· Three female Bank Managers have been appointed in the last year.  In addition, women now occupy 50% of top managerial positions. 

HEALTH

· A Health Care Reform program was initiated to ensure equitable, efficient and effective health care services for the benefit of all St. Lucians.

· Specific activities undertaken by both government agencies and NGOs have focused on reproductive health issues.  They have emphasized: Pre, intra and post natal care, breast and cervical cancer screening, family planning and contraceptive use, sexually transmitted diseases, HIV/AIDS, parenting, adolescent health and sexuality, family life education and counseling, natural child birth and healthy lifestyles.

· In 1996, the fertility rate showed a decrease of 2.4% from 2.9% in 1995.  Similarly, adolescent births showed a decline of 21.3% from the 1995 figures.  This could be attributed to the more widespread promotion of contraceptives or the wide use of the media in placing the issue on the public agenda.

· The government has donated a building to set up a rehabilitative program for assisting adolescent pregnant girls to continue their education, to provide them with job skills and to prepare them for their role as responsible parents.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The NWM is represented on the National Planning Committee for activities in observance of the 50th Anniversary of Human Rights.  It is also collaborating with the St. Lucia Crisis Center and the Ministry of Education in the UNIFEM campaign to end violence against women.

· Community education sessions have been organized and posters and brochures have been circulated to schools, communities and public places.

· The Family Court was established in 1996 to counsel clients and hear cases of violence in the family. 

· Although it has not been finalized yet, a draft initial, second and third report has been prepared on the Elimination of All Forms of Discrimination against Women.

· The Government has allocated funds for a temporary shelter to house victims of abuse.  Requests have been made for technical assistance in the establishment of the shelter.
FUTURE ACTIONS

· A National Consultation will be held to review and refine the report on the Elimination of All Forms of Discrimination against Women for Cabinet’s approval before submission to the CEDAW.

· Technical and financial assistance should be prioritized to ensure institutional strengthening to complement the Domestic Violence Act.

· The staff of the CARICOM Secretariat and the Women’s Affairs Bureau must be trained in the use of the Internet for the Communications/Computer project to link the CARICOM secretariat with the Women’s Affairs Bureaux in the region.

· Legal and rehabilitative measures need to be put in place to effectively deal with the perpetrators of domestic violence.

COUNTRY: Trinidad and Tobago

I.  GENERAL ASPECTS

· The 1990 Population Census estimated 1,169,572 residents with 585,127 women. 

· The Government has recognized the fact that “women’s issues” affect both men and women.  It has also accepted the global paradigm shift in development approaches from “women in development” to “gender and development.” 

· Trinidad and Tobago has signed several conventions on elimination of violence: The Inter-American Convention on Human Rights, the Convention of Belém Do Pará, the Beijing Platform for Action, The Convention on the Elimination of All Forms of Discrimination Against Women, and the 1993 Amendment. 

· Critical areas of concern in promoting gender equity through a policy of gender mainstreaming are: reduction of poverty through access to education and employment, increasing women’s empowerment through their social and political advancement, reduction and elimination of violence against women and institutional strengthening of national machinery.

II.  JURIDICAL, POLITICAL, AND SOCIOECONOMIC SITUATION

· Legislation directly affecting women reviewed and drafted within the last few years include the Equal Opportunities Draft Bill, Amendment to the Evidence Act, Amendment to the Domestic Violence Bill, Legal rights to Maternity Leave, Legislation to legalize the status of Common Law Union Co-Habitation Bill, Counting of Unremunerated Work and The Occupational Safety and Health Bill.

· Women participate in the political process as voters and supporters but are not proportionally represented in Parliament or Local government. 

· In 1996 female unemployment rate was 21%.  Most women worked in the low wage sectors of community, social and personal services.  The percentage of shared income for women and men was 29.7% and 70.3% respectively in 1994.  Statistics (1992) indicate that 35% of households in Trinidad and Tobago are headed by women with 54% of those falling below the poverty line.

· The increasing burden of women in their multiple roles as unpaid providers of childcare, family laborers in agriculture and in community service has impacted on their economic status.

· The increasing incidence of gender based violence is a major concern of the Government.

III.  MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· Poverty must be eradicated by integrating women into the economy.  The Gender Affairs Division of the government has carried out the following activities:

· A Women’s Leadership and Enhancement Institute was created to address the personal and self-development needs of women with basic production skills. 

· Launching of MegaMarket ’98, a forum for small businesses (including micro enterprises) owned and operated by women around the country, which resulted in the establishment of a regional association for women-owned-and-operated micro and small businesses.

· The Division forms part of a Technical Advisory committee set up to implement the 1996 Counting of Unremunerated Work Act.

· A training/income project for women was created within the Unemployment Relief Programme as well as  a range of training/employment opportunities for young women and men and single female household heads

EDUCATION

· No specific information was included.

WOMEN’S PARTICIPATION IN POWER AND DECISION-MAKING STRUCTURES

· Women account for just over 21% of functional positions in the local and national leadership of the country: eleven of thirty-one representatives in the Senate and four of thirty-six members of the House of Representatives are females.  Twenty-two of one hundred and eight Councillors are females. 

· The Gender Affairs Division, in collaboration with the Network of Non-governmental Organizations and the U.S. embassy hosted a Caribbean Meeting on “Women’s Political Participation and Leadership in the Caribbean.” (1998)

HEALTH

· The Gender Affairs Division hosted a meeting on Women’s Health to commemorate International Women’s Day 1998.

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· A Cabinet appointed Committee was created to review the Domestic Violence Act (1991) and make recommendations to Parliament on how to improve it.

· A toll-free National Domestic Violence Hotline (800-SAVE) began in 1996 as a twenty-four hour, seven days per week service. 

· CIM Seed Fund Project: Seed Fund resources were used to train hotline operators and to elaborate manuals.

· A Domestic Violence Unit was established in the Gender Affairs Division in May 1997.

· Twenty-two Drop-In/ Information Centers were established at community centers and complexes around the country to offer advise, counseling, information and direction in matters related to violence against women. Multi-disciplinary teams are responsible for their operation.

· Three major exercises were held between September 1996 and July 1998 to sensitize and orient personnel working in the area of domestic violence.  These programs trained Police Officers, Shelter personnel and Hot-line workers.

National Mechanism for the Advancement of Women

· The Women’s Affairs Division is now the Gender Affairs Division of the Ministry of Culture and Gender Affairs.  Its plan of action is geared towards ensuring that women receive an equitable share of the nation’s resources.

· The Gender Affairs Division conducts the implementation of the Beijing Platform of Action.

· An Inter-Ministerial Committee monitors and evaluates the implementation of Gender in government agencies.

· The National Council of Women, consisting of representatives from NGOs, community-based organizations and the Private Sector, ensures that gender considerations are included in all community projects.

· The Gender Affairs Division is involved in a Gender-Sensitization Consultancy for leaders in public and private sectors.

FUTURE ACTIONS

· In the area of domestic violence::

· To mainstream gender in all actions related to domestic violence.

· To gender sensitize those persons responsible for formulating and implementing 


policies for women and families in domestic violence situations

· To support programs aimed at gender sensitizing the public

· To support initiatives of women’s organizations and NGOs that highlight the issue 


of violence against women.

· To work with other Governmental Organizations (especially the Ministry of


 community and Social development) that combat domestic violence.

· To disseminate information to the public via the media, brochures, and


 exhibitions.

· To develop a National Gender Policy.

· To continue relevant male focused programs with the aid of Male Support Committee and Male Awareness Program within the Domestic Violence Unit.

· To further promote public awareness of women’s/men’s role, status, and potential within the community, the Program of Training and Sensitization in Gender and Development will soon commence.  This program will use mass media, seminars and debates to explore the topic of gender.

COUNTRY:  Venezuela

I.  GENERAL ASPECTS

· In the last ten years, Venezuela has undergone a profound process of socioeconomic, political and cultural change marked by serious economic and political problems.

· A series of economic adjustment and structural reform programs have been implemented which have affected the population as a whole, especially families living in poverty and one-parent families. 

· The "National Women's Plan 1998-2003" recently prepared by the National Council on Women (CONAMU), focuses on Poverty, Education, Access to Power, Health, Violence and Institutional Strengthening. 

II.  JURIDICAL, POLITICAL AND SOCIOECONOMIC SITUATION

· Venezuela signed and ratified the Inter-American Convention on the Prevention, Punishment, and Eradication of Violence against Women, "Convention of Belém do Pará."  It has been law in Venezuela since January 16, 1995. 

· Women receive less total income per capita than men and for the most part are less trained to perform well paid jobs.

· A number of advances have taken place regarding women's equitable access to the educational system on an equal footing.  In 1995, the female illiteracy rate fell to 7.65%.

· Total 1994-5 school enrollment is greater for women than for men.  This difference is greatest in secondary, technical, and vocational education (192,215 women vs. 141,489 men).  The 1994 figures for graduates of higher education were 43,998 professionals, 58% of which were women and 41.5% men.

· 12% of girls who drop out of school do so because of teen pregnancy.

III. MONITORING THE IMPLEMENTATION OF THE CIM STRATEGIC PLAN OF ACTION

ERADICATION OF POVERTY

· The social strategies and various programs to combat poverty included in the “Agenda Venezuela” macroeconomic stabilization plan are designed to meet basic material requirements in health, education, nutrition, and work, viewed from a gender perspective.

· The Women’s Bank is being set up to ensure women timely credit on convenient terms for micro-entrepreneurial activities capable of increasing their incomes.

EDUCATION

· The following programs have been implemented: "Program to prevent Teen Pregnancy through Sex Education" with UNICEF support; "Educating for Equality Program," a joint project of the Ministry of Education and CONAMU whose goal is equal access to education within a nondiscriminatory system; "Educational Community Training Programs "from a gender perspective, to sensitize participants to the negative consequences of discriminatory education; "Empowerment of Women through the Training of Adults", with an emphasis on literacy training; and the Technical Preparatory Meeting for the Fifth International Conference on Adult Education.

· To protect the teenage mother, a few months ago the Ministry of Education issued a resolution whereby state schools are prevented from expelling pregnant adolescents.

WOMEN’S PARTICIPATION IN POWER AND DECISION-MAKING STRUCTURES

· To increase women's representation in elective office, Congress introduced and passed the Voting Act Reform, which required inter alia that female candidates make up 30% of the slates for the Senate, Chamber of Deputies, and State Legislative Assemblies.

· Despite the scant representation of women in senior positions in various government posts, their presence is highly valued and esteemed.  Today, women are at the helm of the Ministry of Labor, the Ministry of Development and Economy, and the Ministry of Youth.  The Speaker of the Chamber of Deputies of the National Congress, the Chief Justice of the Supreme Court of Justice and the Chair of the Judiciary Council are also women.  There is also a woman candidate in the forthcoming presidential elections (December 1998).


HEALTH

· In the area of health, government and NGOs are coordinating, on behalf of the Comisión Mujer y Salud (Women and Health Commission) of the Consejo Nacional de la Mujer (National Women’s Council)(CONAMU), a series of prevention and treatment programs aimed at improving women’s overall health.

· The following activities and programs have been implemented: workshops to incorporate the gender perspective into the health sector; cervical cancer detection programs with the Ministry of Health and Social Security; and breast cancer programs through the Comisión Nacional de Lactancia Materna (National Commission on Breastfeeding) (CONALAMA).  Sex education is also being promoted in schools, as is care for pregnant teens through the Commission for Teen Pregnancy Prevention) (CONAPEP).  The National Commitment to Life Plan, for comprehensive health care for Venezuelans, was designed from a gender perspective to address aspects of women’s and men’s health.    

ELIMINATION OF VIOLENCE - THE CONVENTION OF BELÉM DO PARÁ

· The “Program for the Prevention and Punishment of Violence against Women and the Family”, which is funded with the support of the Pan American Health Organization (PAHO) and the United Nations Children’s Fund, holds workshops to train officials, doctors and nurses responsible for the care of victims of violence.

· “Sensitization and Training Program for Police Officers” who receive and process reports, so as to make behavioral and conceptual changes to facilitate treatment and care in an environment of respect for the dignity of victims of violence.

· “Project to Prevent Violence against Women and to provide Care in Cases of Violence.”  This program has the technical and financial support of the Inter-American Development Bank (IDB) and advisory assistance from the PAHO, and includes a pilot unit in the Lídice Hospital for the care of victims of violence.

· “Training and Information Plan on Women’s Rights,” which includes the right to lead a life free of violence, as enshrined in the Convention of Belém do Pará.

· The Inter-American Commission of Women held the Subregional Consultative Meeting on Violence against Women/Andean Countries on September 4 and 5,1997.  In attendance were the principal government agencies and governmental organizations involved in the subject.

· The Central Office of Statistics and Information Technology (OCEI) is considering breaking down by gender all crime statistics kept by police and state security agencies, which will make it possible to quantify domestic violence at the national level. 

·  The Central Office of Statistics and Information Technology (OCEI) signed an agreement with CONAMU that includes breakdown by gender of all crime statistics kept by police and state security agencies. This will make it possible to quantify domestic violence at the national level.

The Bill against Domestic and Sexual Violence in Venezuela is in the Chamber of Deputies for a second round of debate.  It is expected to pass shortly.

NATIONAL MECHANISM FOR THE ADVANCEMENT OF WOMEN

· The amendments to the Equal Opportunity Act (being debated) introduced in the National Congress would enable the National Women's Institute to be created, with authority not only to design, implement, and coordinate all public policy regarding women, but also to enforce policy.

· The Oficina Central de Estadística e Informática (Central Bureau of Statistics and Information Technology) (OCEI) has begun to break down the entire national statistical system by gender, facilitating the study of Venezuela's socioeconomic problems from a gender perspective.

FUTURE ACTIONS

· No specific information was included.
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�   Agreement No. 5e and Agreement No. 12, adopted respectively at the fourth and fifth meetings of the 1996-98 CIM Executive Committee.








